
PERSONALIZED QDIA ANALYSIS
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ABC 401(k) PLAN ANALYSIS
RESEARCH PROCESS

GOAL
►Identify asset allocation risk across ABC 401(k) Plan’s participant population

►Identify the degree to which personalized asset allocation could benefit 
participants using the default investment

►Identify the degree to which personalized asset allocation could benefit 
participants who have made their own investment elections

►Identify the number of participants improperly using the plan’s current Target 
Date Fund (TDF) series

►Examine a range of savings rate improvements ABC 401(k) plan may experience 
by using a Managed Account as a default investment

APPROACH
►Using individual participant holdings and demographic data, compare current 

allocations to allocations if Personalized Retirement Outcomes was utilized

DATA SET
►Include all participants who are active with ABC 401(k) Plan
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ABC 401(K) PLAN ANALYSIS
AIMING FOR BETTER ALLOCATION WITH BETTER DATA

The Target Date Fund buckets the 482 QDIA plan participants into just 9 portfolio allocations, 1 for every 5 
years of age.

After reviewing the current individual participant information, PRO would utilize 59 portfolio allocations 
to satisfy the various needs of the QDIA participant base.  As information changes or is added by 
participants, additional portfolio allocations (up to 67) may be utilized.
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EXAMPLE PARTICIPANTS
DRILLING DOWN INTO SPECIFIC PARTICIPANT ALLOCATIONS

A look into personalized allocation driven by 5 QDIA participants’ unique circumstances.
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Age of Participants

Equity Recommendation Plan’s Target Date FundCurrent Allocation

Age: 31
Annual Salary:$84.4k
Contribution: 6%
DC Balance: $28.7k

Age: 39
Annual Salary:$117.4k
Contribution: 6%
DC Balance: $29.7k

Age: 45
Annual Salary:$154.8k
Contribution: 12%
DC Balance: $93.5k

Age: 52
Annual Salary:$242.2k
Contribution: 9%
DC Balance: $92.3k

Age: 62
Annual Salary:$76.0k
Contribution: 8%
DC Balance: $410.8k

“Emma”

“Diego”
“Kathy”

“Ted”

“Harold”
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ABC 401(K) PLAN ANALYSIS
CURRENT ALLOCATIONS

When Target Date Funds are improperly used, their benefits diminish quickly.

  ► 24% of participants using the TDF
series are improperly utilizing the 
funds:

16% of participants using the 
TDF are invested in more than 
one vintage (e.g. 2030 Fund & 
2035 Fund)

8% of participants using the TDF 
are invested in a mix of TDFs 
and other mutual funds
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Plans that utilize a personalized managed account as the default investment option display an average 
savings rate of 0.5% greater than plans using target date funds for QDIA participant, according to a recent 
Morningstar study i.

The above data makes an assumption that salary remains the same over the next annual period.

i Blanchett, David, et al. The Impact of the Default Investment Decision on Participant Deferral Rates: Morningstar, 2016, pp. 2.

ABC 401(K) PLAN ANALYSIS
DEFAULT SAVINGS RATES AND PLAN SIZE

POTENTIAL IMPACT TO SAVINGS RATE FROM ADOPTING A MANAGED ACCOUNT QDIA
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5% 7.5% 5.3% 7.95% 5.5% 8.25% 6.9% 9.9%
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EXAMPLE PARTICIPANTS
DRILLING DOWN INTO SPECIFIC PARTICIPANT ALLOCATIONS

A look into personalized allocation driven by 5 DIY participants’ unique circumstances.
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Age of Participants

Equity Recommendation Plan’s Target Date FundCurrent Allocation

Age: 30
Annual Salary:$50.9k
Contribution: 10%
DC Balance: $23.8k

Age: 38
Annual Salary:$76.8k
Contribution: 7%
DC Balance: $27.0k

Age: 45
Annual Salary:$118.2k
Contribution: 12%
DC Balance: $89.0k

Age: 51
Annual Salary:$83.8k
Contribution: 7%
DC Balance: $90.4k

Age: 64
Annual Salary:$75.9k
Contribution: 6%
DC Balance: $25.5k

“Takumi”

“Amber”

“Jason”

“William”

“Linda”
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No assurances are made that Fisher Investments will continue to hold these views, which may change at any time 
based on new information, analysis or reconsideration.

The previous scenarios are for illustration purposes and should not be construed as investment advice. Actual 
allocations may differ from those shown. 

DISCLOSURES
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To learn more about PRO or request a personalized QDIA analysis for your plan, please reach out to us 
below. 

 
 

Loukas Stephens Jonathon Dues Ryan Nixon

Linsi Wolfe Matthew Brown


